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ERS Executive Director's Report to ERS Board of Tru  stees at
August Meeting

The Employees' Retirement System Board of « Georgia's losses compare to a national
Trustees conducted its regular meeting on August 20. average of over 18% loss relating to the
Retiree Cost of Living Allowances were not discussed. economic downturn.

Of greatest interest was an update on other states'Ms. Pharris then discussed a plan to reallocate
pension plans, as discussed at the recent anniERS expenses (administration, investment, and
conference of the National Association of Statactuary and other contracts) among the various
Retirement Administrators (NASRA). Ms. Pharrissystems (ERS, JRS PSRS, etc.). The major impact
reported that theonference focus was on pension plamf this will be to shift roughly $4 million annually
sustainability. Over 30 pension systems reported drom the ERS fund to the others, primarily the
their efforts to reexamine actuarial assumptiondPSERS and the GDCP. The proposed approach
COLAs, and other benefit structures in order tavould be to track direct expenses including
improve funding ratios and provide the states witlpersonal services and to allocate other expenses
manageable contribution ratefuring the discussion, based on the sizes of the respective retirement
Ms. Pharris also referenced two websitesfunds. The Board voted to approve this proposal.
http://pensiontsunami.com/ and The Board also approved the FY 10 amended
http://www.californiapensionreform.com/calpers/ as budget and the FY 11 budget request. These, and
examples of concerted attacks on public pension platise FY 09 actual expenses, represent substantial
outside of Georgia. She further stated that NASRA ha@ductions from the FY 09 appropriation.
prepared a fairly detailed report comparing about 30 Ms. Pharris discussed a handout showing
states' retirement plans. If the NASRA report bee®m deferred compensation activity and related
public, it will be posted on the GSRA website.statistics. The vast bulk of members' holdings are

The Executive Director also reported on: in the stable value and lifecycle funds. Also, the
e The new SEC unit created to review publicamount of contributions increases significantly as
pensions; employees grow older.

« Comparative financial data for both FY 09 and The Board and guests honored Celeste Osborne
FYO08, noting that fund losses for the year hadvho is vacating her Board post upon her retirement
decreased to just under 13%, substantially dowand pending move to Florida.
from well over 20% in the spring.

DOES GSRA HAVE YOUR CORRECT CONTACT INFORMATION?
Please be sure to update your email address with GSRA imttsanges. Simply log in t@ww.mygsra.com
using your_oldemail address; select “Our Members” and “My Profilaiid then change your information
through the “edit” feature. If your mailing address chang®ad you do not use a computer, please notify us of
your new address by sending a card or letter to the adurlss. THANKS!
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More SHBP Policy Changes from Department of Communy Health
August 13 Meeting

Retiree Change Option Added
At the Board of Community Health meeting onthree: (a) at the time of retirement, (b) at itheetthat
August 13, 2009, State Health Benefit Plan (SHBPhe pension amount is insufficient to pay the premium
staff presented for adoption an additional conditioof the currently enrolled option, or (c) at the tithe
for allowing retirees to change options. The inyial retiree (or spouse) member becomes eligible for
adopted rule provides that a retiree may change fromMedicare coverage. Of course, a member can change
one of the SHBP options to the Medicare Advantag8HBP options whenever a qualifying event occurs,
plan at any time upon approval by the Centers fsuch as marriage, divorce, death, birth, adoption, etc.
Medicare and Medicaid Services. Don't forget that all requests to change—other than
This change adds a fourth time at which a retireduring the Retiree Option Change Period—require
option change is allowed, in addition to the followingnotice to SHBP within 31 days of the occurrence.

Retiree OPEB Trust Fund Split
As required by SB 122 (Act 19) of the 2009funds by State Retirees and School System Retirees.
General Assembly Session, the Board of Communitgriefly stated,
Health approved the split of the Retiree Other Post- The Governmental Accounting Standards
Employment Benefits (OPEB) assets between the Board (GASB) requires public entities to fund
State Employee Retirees and the Teachers & School promised retiree health care benefits in much
Service Personnel Retirees. the same way that pensions are required to be
The Department of Community Health staff stated funded. A portion of the unfunded liability is
that the goal was to split assets in the same proportion required to be included in the State’s Financial
as contributions of $194,624,418. Long-term funding Statements as a liability each year.

was contributed as follows: « As of September 2008, the OPEB unfunded
» State Agencies 80.2% liability for the SHBP retirees was $16.5
» Teachers and School Personnel 19.8% billion, of which $4.7 billion was for State

As of August 6, 2009, the market value of the retirees and $11.8 billion was for teachers and
contributions was $170.8 million, a reduction of school service retirees;
approximately 12%. Although the assets will be spli¢  The projected decrease in OPEB unfunded
as of August 31, 2009, the approximation of the assets liability for installing the Medicare Advantage

to be placed in each of the OPEB Trust funds is: plan was $718.6 million;
» State Retirees $ 156.1 million « The State appropriated $137.3 million
* School System Retirees  38.5 million during FY 2008 to begin long-term funding

for OPEB and the Board of Community
Background on the OPEB Trust Funds. GSRA has Health transferred $57.3 million from other
published several articles regarding the Other Post- funds making a total of $194.6 million.
Employment Benefits (OPEB) requirements for the
State Health Benefit Plan, funding for OPEB, and
legislation requiring separation of the OPEB trust
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15.503% for August through November 2009 and the
payment for school employees was reduced by $36.5

The Board of Community Health then approved &ilion. The reduced employer rates result in reduced
resolution to liquidate the OPEB Retiree fund as ofevenue of $146.5 million, thereby eliminating all
August 31, and use the cash to pay SHBP retirétSSets of the long-term OPEB trust fund.
claims during FY 2010. Using OPEB assets, with an S Presented by DCH staff, the Fund Balance
estimated market value of $170.8 million (sedO’ the SHBP will total $154,489,420 as of the
previous article), allows the State to reduce employé&d Of FY 2009. By reducing the employer
contributions to SHBP as a budget-cutting activity. ~ contributions, liquidating ~ the  long-term

Employer contributions for State departmentdlvestments, and using the cash to pay retirees
were reduced from 22.165% to 17.977% for Augusti@ims, the SHBP is projected to end June 30,

through November 2009; employer contributions fof010 With & Fund Balance of $10.7 million with
school systems were reduced from 18.534% tBXPeNses approximating $13.5 million each week.

SHBP MEMBERSHIP CHANGES JULY 2008-2009

Also at the August 13 meeting, Department otonsumer driven plan, higher premiums for members
Community Health staff reported that the revenue anabt enrolled in Medicare Part B, and mandatory MAP
expense projections mentioned above were basedroliment beginning January 2010 for retirees over
upon enrollment information as of January 2009, thage 65 to receive State subsidy. GSRA asked for July
enrollment trends through March 2009, and saving8009 SHBP enroliment information. Tables below
generated by recent policy changes. These policgflect the membership by Group and category.
changes include requiring new enrollees to enroll in a

Membership — July 2009

Group

Active

Retirees
Under
65

Retirees
65+

Total
Members

Total
Lives

Percent

State

65,310

12,961

17,251

95,522

174,588

25.2%

School Systems

191,229

25,061

36,246

252,536

515,038

74.3%

Contract

1,215

2

1,217

1,891

.3%

COBRA

1,120

1,120

1,662

2%

Total

258,874

38,022

53,499

350,395

693,179

100.0%

Total Retirees

91,521

128,764

Group

Active

Retirees
Under
65

Retirees
65+

Membership Change — 2009/2008 (One year)

Total
Members

State

(3,322)

383

542

(2,397)

School Systems

2,232

630

1,677

3,739

Contract

169

169

COBRA

(37)

(37)

Total

_TotalRetirees | | | | 3232 4161 |

(928)

1,013

2,219

1,474
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You will note that 74.3% of the total SHBP of July 2009 approximately 70,000 retirees and
enrollment consists of local school system membergpouses will be affected by the State’s policy to
with an increase of 3,739 during FY 2009; Statéransfer age 65+ retirees to the Medicare Advantage
department employees comprise only 25.2% with Rlan.
decrease 02,397 during FY 2009. The total increase Other SHBP enrollment categories are
in the retiree population is 3,232 (2,307 are teacheshown in the following tables to show
and school service and 925 are state employees). Tpreferences for option and vendor and how the
total retiree membership is 91,521 (128,764 lives) witkotal population differs from the retiree
those age 65+ increasing by 2,219 during FY 2009. Asopulation:

Total Lives Total Lives Total Retirees Total Retirees
Option Percent Vendor Percent Vendor
PPO 36.1| United Healtt 66.7| United Health

HMO 46.0 | CIGNA . 15.5| CIGNA
HRA 16.1 | Kaiser . 12.6| Kaiser
HDHP 1.0 0.6
MAP 0.9 4.6

The Board of Community Health also held a special The Board completely omitted any discussion of
meeting on August 27. In her opening comments#em #1 (SHBP) and gave no reason for going right
Commissioner Rhonda Medows, MD, gave a statu® Item #2, the budget discussion, which concerned
report on the availability of flu vaccines. The vaccinerimarily the agency-wide reduction options of 4%,
for what is termed the seasonal flu virus is currentl$% and 8% required by the Governor's budget
ready and statewide distributors are being arranged. Timstructions. None of the budget options presented
vaccine for the H1N1 virus should be available fromnvolved SHBP. The Board will vote on the DCH
the federal government in the near future. Everyone mudget recommendations at its September meeting.
encouraged to take both vaccines; however, local Public Of the above listed SHBP subtopics, only the last
Health Department officials may be allowed to seitem relating to employer rates was presented. This
priorities on initial availability. item involved approving the employer rate

There weretwo items on the agenda for thiseeductions and resulting savings acted upon at the
meeting. The first item, the State Health Benef@nPl August 13 meeting.

(SHBP), listed the following subtopics: No other SHBP items were addressed.

* Plan Financials and Budget Instructions Subsequent to the meeting it was learned that

« SHBP Plan Design Changes Commissioner Medows has deferred those items

« Resolution -SHBP Retiree rates for 2010 until the September meeting. No details of

« Resolution -SHBP Employee Rates for 2010 the pending proposals were revealddwever, the

- Resolution - Revision to Aug.-Nov. Employer€Ceént moves toward grouping retirees and
Contribution Rates active employees separately (for premium rate-

ltem two on the agenda was the Department §Etling, coverages, etc.) remains a practice that
Community Health budget, with staff recommendation§SRA will continue to monitor closely on behalf
for the Amended fiscal year 2010 budget and propos& 'ts members.
budget for fiscal year 2011.

Got questions about your Health Insurance benefits and coveragedibége Advantage Plans? PPO?
HRA? Medicare Supplements? Send them by emaddmmunications@mygsra.coor by US mail to the
address below.

We will try to find answers.
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GSRA LOCAL CHAPTER NEWS AND ACTIVITIES

An organizational meeting has been called fova netook place about the 1 %% one-time ‘bonus’ vs. the

Northwest Metro Chaptef GSRA. If you are usual COLA. There was concern about the weak
interested in this chapter, please come to the Viningstiree attendance at the recent ERS Board meeting
Public Library on Wednesday, September 9, at 10 a.¥hen the Board acted on this issue. Many in
The Library is located at 4290 Paces Ferry Rd. Nwattendance agreed that while GSRA members, say,
Atlanta, GA 30339. Come early --- space is limited! from South Georgia, may be unable to attend,

You do not have to be a current member of GSRA tembers from Northeast Metro live close by and
attend. We will talk about the recent decisions made ighould plan to fill the room at the next important
the Employees Retirement Board, changes in healfReeting of the ERS Board. ~ Everyone’s major
benefits, the future of COLAs and the benefits of goncern---retiree health insurance---was also
stronger Georgia State Retirees Association. If tigere discussed at length.

enough interest in starting a new Chapter of GSRA, we Efforts to grow GSRA membership were also
will discuss the next steps in the process. discussed, and attendees agreed that GSRA is the

organization that will give voice to our needs. The
chapter gained quite a few new members at the

100 GSRA membership flyers and invitations for duncheon event, and many others took applications
luncheon “Meet & Greet” to Rehab Services retiree¥ith them to pass along to friends. It was an
who live in the area. We had an excellent turnout fdhioyable and informative social event where folks
the August 18 luncheon at the Golden Corral A€t up withold friends from the past and made new

Lawrenceville, where lively and serious discussion§M€S:

GSRA'sNortheast Metro Chaptemailed out over

S —

\I

NE Metro Chapter members ‘meet & greet’ local retireesamtenceville

The Coosa Valley Area Chapteris former Commissioner of the State Merit System,
planning a Chapter meeting on September 17th at 2 and Secretary of GSRA. During a short business
pm at Second Avenue Methodist Church in Rome. Mmeeting before Ms. Bennett speaks, we will discuss
Our special guest speaker will be Bobbie J Bennett, the results of a recent survey sent to area retirees.
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In early December the Coosa Valley Area Chaptdill Tomlinson, Vice President of GSRA, will be
will host a reception for elected officials, and ourthe guest speaker.
guarterly business meeting will follow. Members of the Legislators to be invited include: State
Coosa Valley Area chapter have been busy coveririgepresentativesMickey Channell, Bob Smith,
the area health meetings distributing information abol®oug Holt, Sistie Hudson, Bobby Parham, Jeff
GSRA and encouraging other state retirees to joiMay, James (Bubber) Epps, Mack Jackson, Terry
GSRA. England, and Lee AndersoBtate Senatordohnny
Grant, Bill Jackson, Bill Cowsert, Ralph T.
TheLake Oconee Area Chaptes planning its Hudgens, and J. B. Powell. In addition to area
next Legislative/Membership meeting, tentativelylegislators, the Chapter will also invite the 2010
scheduled for November 12, 2009, at the Greensbo@ibernatorial election candidates
First United Methodist Church Family Life Center.

SAVE THE DATE! GSRA'S ANNUAL MEETING IS OCTOBER 212009!

The third Annual Meeting of the Georgia State You will also learn about GSRA’'s new
Retirees Association will be held Wednesday, Octobémembers-only’ benefits opportunity that will soon
21, 2009, at the Public Safety Training Facility inbe formally announced to the membership. In

Forsyth, GA. short: This could absolutely be GSRA’s most
We have four very timely sessions planned: important Annual Meeting EVER!

* A ‘roundtable discussion’ with the gubernatorial SO - Here is a challenge to all members and
candidates; future members of our Association: The auditorium

» A discussion on retirement benefit issues: on the Training Facility campus holds almost 500.

« A ‘question-and-answer’ session on healtlSimply put: WE NEED TO FILL IT UP!!
insurance with DCH officials, and To EVERYONE who can possibly make it to

« An important announcement of a new “membersForsyth for the day: Rustle up as many state
only” benefits opportunity for GSRA. government employees, teachers, and retirees as

Our “Meet & Greet” (The candidates have also beeyou can, and bring them to this meeting! Every
invited for this) will start in the lobby &t2:15 but we taxpayer in Georgia has a stake in whatever happens
hope you will plan to arrive for an early lunchin the next election for Governor, and every state
beginning at 11 am, at the full-service cafeteria just eetiree (and future retiree) has a stake in whatever
few steps away from our auditorium. After the “Meethappens to our retirement and health insurance
& Greet,” our meeting will begipromptly at 1 p.m. benefits! The agenda is designed to help educate

We are very excited about the roundtable discussi@i our members on these vital issues that can so
with announced candidates in the 2010 election fgerofoundly affect us and our future.
Governor. DON'T MISS THIS MEETING!! A formal
And you will hear the latest on retirement issuegnnouncement for members will soon be posted at
from Russell Hinton, the newly reelected Chair of thavww.mygsra.comand our non-email members will
Employees Retirement System Board of Trustees. receive a notice by regular mail. Further details will
The “Question-and-Answer” session with DCHbe announced to members as they develop.
officials will address retiree health insurance issues Local Chapters: Arrange car pools, rent a
such as the new Medicare Advantage Plans. We aran or bus --- whatever it takes to bring in as
collecting health insurance questions for DCH staff, anthany GSRA members (and potential members)
hope to have your questions answered in this session.as possible! Come and have your questions
answered!
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MEDICARE NEWS
Reprinted from the May 7, 2009, issue of AARP Bulletin Todaypublication of AARP.
Copyright AARP. All rights reserved.

Part B Premiums in 2010: Frozen for Many, Higher fdiome

No Social Security cost-of-living increase next year means higheosts for some beneficiaries and states.
By: Patricia Barry ource: AARP Bulletin Today | May 7, 2009

For the first time in 35 years, older Americans willeiwe no cost-of-living increases (COLA) in their Sdcia
Security checks in 2010 according@ongressional Budget Office estimat&be forecast is based on expected
low inflation, in contrast to 2009 when the COLA added 5.8cgm@ to Social Security benefits.

Next year's zero COLA is bad news enough for manyeezitiving on fixed incomes during a recession. But
millions of them also face much higher Medicare Papr&niums next year.

Under an obscure “hold-harmless” provision of federal lbasic Part B premiums in any year cannot rise
higher than that year's COLA. So a zero COLA meanasttie basic premium (currently $96.40 a month) must
stay the same. “The intent of the policy is to protbéet amount of the Social Security payment from being
reduced by an increase in premium costs,” says Petd&eAah, spokesman for the Centers for Medicare &
Medicaid Services (CMS).

The hold-harmless policy gives this protection to the migjof people enrolled in Medicare Part B who also
receive Social Security, Railroad Retirement or (étvice retiree benefits.

But it does not apply to one in four (or about 11 millibepeficiaries who:

« do not have their Part B premiums withheld from thei@decurity checks, or
. pay a higher Part B premium based on higher income, or
« are newly enrolled in Part B.

Premium amounts are normally set so that benefsiactually pay for only about 25 percent of the cobts o
Part B benefits, which cover doctors’ visits and othgpatient services. The remainder is paid out of federal
funds. Next year, if the premium is frozen for moshéficiaries but costs rise, the shortfall in reverueHat
25 percent falls on the wallets of the one in four beiagies not protected by the hold-harmless provision.

"In the absence of a Social Security COLA, unless Bastemiums are increased substantially on those who
are not held harmless, the Supplemental Medical Inserarust fund, which finances Part B, is at risk of
exhaustion," according to an analysis by the Congresisitesearch Service.
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For these beneficiaries, the basic Part B premiumidcoige to $119 a month in 2010, according to
Congressional Budget Office projections. And if zero &oSecurity COLAs continue in later years, as CBO
expects, it could rise to $128 by 2012. For people with incomeis $86,000 a year who already pay higher
premiums—surcharges of between $38.50 and $211.90 a month in 2009—ntbesesavould be far more.

The result would be two levels of charges even forckaart B premiums—the lower amount paid by three-
fourths of enrollees, and the higher amount borne byetitmaining fourth.

“Congress never anticipated a year when there wouldo@od Social Security COLA,” says John Rother,
AARP’s director of policy. “This new situation raisssues of fairness unless Congress makes some change:
before the end of the year.”

"To address this problem, one action the Congress maiider is to grant a flat Social Security COLA
increase each year, during times of low inflation, tseifthe impact of rising Medicare costs,"” Rother adds,
"This would avoid the full burden of cost increases fallimga minority of beneficiaries and help keep Part B
solvent in the long run."

About 7.5 million Medicare beneficiaries who don’t hateit Part B premiums deducted from their Social

Security checks are those whose premiums are paidyfoneir state Medicaid program. These low-income

people are not affected—they still won’t pay the premitimsnselves. But the states would have to pick up the
tab for the higher premiums. This could affect the nunolb@eople covered by Medicaid if state governments,

already strapped by falling revenue, cut back on servicaspoter advocates say.

Everybody else who pays Part B premiums directly tedigare by check will be affected by the higher
amounts. These include people who, though enrolled in Medibave deferred collecting their Social Security
benefits.

Also affected are many people newly enrolled in Pawl® therefore did not have premiums deducted from
their retirement checks the previous year. The hold-essrcalculation is made in November each year, CMS
says. So anyone joining Part B in 2010 would have to papitteer Part B premiums until November 2010
when they would become eligible for hold-harmless mtaig.

The hold-harmless provision applies only to Part B premiand not to premiums for Part D drug coverage,
which are also often withheld from enrollees’ SociatB#y checks. “If Part D premiums rise in 2010, the
result would be that beneficiaries with Medicare drug caye will still receive less money in their Social

Security checks even if their Part B premiums don’tease,” says Rother.

Patricia Barry is a senior editor at thAARP Bulletin and Bulletin Today

Reprinted from the May 7, 2009, issue of AARP Bulletin Todaypublication of AARP. Copyright AARP.
All rights reserved.
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